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Contributing to sustainable change, 
one investment at a time

Statement by the Chief Executive 
OfficerandtheChiefInvestmentOfficer

Dear Stakeholders
Itisimpossibletoreflectonthelastyearwithoutacknowl-
edgingtheimpactthepandemichashadonallaspects 
ofourlives.Withregardtotheglobaleconomy,COVID-19
hasemphasisedtheimportanceofhavingresilientbusi-
nessstrategiesinplacewhilebeingopentochange. 
Asabank,ourcoreresponsibilityduringthistimehas
beentoprotecttheinterestsofourclients,employees 
andotherstakeholders.Thankstotheflexibilityofour
employeesandourfocusondigitalisationinthepast 
fewyears,VP Bankwasabletoreactquickly,successfully
maintainingitshighstandardsofclientsupportandbusi-
nessconductdespitetravelandco-workingrestrictions.

Thepandemicalsohighlightsthatahealthyeconomy
needsahealthysocietyandenvironment.Wecontinue 
towitnesstheimpactanddevastationthatsustainability
challengesplaceoncommunities,theenvironmentand
theeconomy.ThepostCOVID-19recoveryplanoffersa
once-in-a-lifetimeopportunitytorebuildglobalsystems 
toacceleratetheachievementoftheUNSustainable
DevelopmentGoals(SDGs)andtheParisAgreement
undertheUnitedNationsFrameworkConventionon
ClimateChange.Thisopportunityhasnotgoneunnoticed
byworldleadersandwehaveseenabigpushbymajor
economiestowardsagreenrecovery:proposedinvest-
mentsbyEurope,ChinaandtheUnitedStatesareexpect-
edtoreachacombinedUSD5trillion.Theseinvestments
gohandinhandwithstrongpoliticalwillandprovidea
clearsignalonthefuturedirectionofenvironmentaland
socialpolicies.TheEuropeanGreenDealandtheEU
ActionPlan:FinancingSustainableGrowtharefurther
signsofamovetowardsmainstreamingsustainable
financeandwillbringconsistencyandtransparencyto 
theindustry.TheEuropeanCommission(EC)estimates
thatroughlyEUR260billioninadditionalinvestments 
perannumwillbeneededtoachievethe2030climate 
andenergytargets.Assuch,thefinanceindustryplays 
ahugelyimportantroleinintegrating,planningforand
addressingsustainabilitychallenges.Afterall,thefuture
willbedeterminedbyhowweinvesttoday.

SustainabilityisakeypillarinourStrategy2026andwe 
areconvincedthatitwillbekeyinensuringourlong-term
success.Toidentifywhatmattersmosttoourstakeholders
andwhereVP Bankcanhavethebiggestimpact,wecon-
ductedanextensivestakeholderengagementprocess 
last year,includingamaterialityassessment.Theresulting
SustainabilityPlan2026summariseswhatwewantto
achieveoverthecomingyears,withthisinauguralSustain-
abilityReportrepresentingourfoundationalstep.Aswe
moveforward,welookforwardtoengagingwithourstake-
holdersonaregularbasistoensureourcontinuedsuccess.

In2020,wealsolaunchedour“InvestingforChange”
initiative,whichincludesintegratingsustainabilityinto 
allourinvestmentandadvisoryprocesses.“Investingfor
Change”isthetitleofthisReporttoreflectwhereour
focuslies:themorewecaninvestinsustainablesolutions,
thegreaterourimpact.

TheSDGsdefinetheworldwewanttoliveinby2030.
VP Bankiscommittedtocontributingtotheachievements
oftheSDGsandtheParisAgreement.Ourmaterialissues
highlightthisconnection.Whileourgreatestimpactis
throughoursustainableinvesting,thewayweconductour
businessreflectsourcommitmentandcontributestothe
changewewanttosee.Assuch,ourSustainabilityPlan
2026includesourgoaltoinvestforchangeandinvestin
changewithourbusinessactivities.

Wewouldliketothankouremployees,whohaveworked
tirelesslytoensureaseamlesstransitiontoournewnormal, 
aswellasourclientsfortheircontinuedtrustinusand
everyonewhotookpartinthestakeholderengagement
processlastyear.Weareproudofwherewearetodayand
arecommittedtointegratingsustainabilityintoeverything
wedoforthebenefitofallourstakeholders.Indoingso,
wewillensureourcontinuedgrowth,credibilityandsuc-
cessandarewellplacedtoseizetoday’sandtomorrow’s
opportunities.

 

Paul H. Arni Dr Felix Brill 
ChiefExecutiveOfficer ChiefInvestmentOfficer

1https://ec.europa.eu/info/sites/info/files/european-green-deal-communication_en.pdf

https://ec.europa.eu/info/sites/info/files/european-green-deal-communication_en.pdf
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1. Introduction 

1.1.VP Bankataglance
VP BankGroupisaninternationallyactiveprivatebank.
Ourbusinessmodelisbasedonintermediarybusiness
(externalassetmanagers,fiduciaries,attorneys,family
offices),privatebankingforhigh-net-worthindividualsas
wellasinvestmentsolutions(includinginvestmentfunds
andprivatemarketinvestments).Inaddition,weengage 
inretailbankingandcommercialbusinessinLiechtenstein
andoperateaninternationalfundcompetencecentre.
Withafocusonthefuture,weseechangeasasourceof
opportunitiesandaimtoofferourclientsoutstanding
investmentsolutionsthatsuccessfullytapintothat.

VP BankisoneofthelargestbanksintheLiechtenstein
financialcentre.InadditiontoitsheadquartersinVaduz,
Liechtenstein,VP BankGroupoperatesinfiveotherloca-
tionsaroundtheglobe:Zurich,Luxembourg,Singapore,
HongKongandTortola(BritishVirginIslands).Target
marketsinEuropeincludeLiechtenstein,Switzerland,
Germany,Luxembourg,RussiaandUkraine,aswellas
Denmark,NorwayandSweden.InAsia,thetargetmarkets
consistofSingapore,HongKong,Indonesia,Malaysia 
andThailand.

TheinvestmentfundbusinessofVP BankGroupisbrought
togetherundertheVPFundSolutionsumbrella–aninter-
nationalfundcompetencecentrewithapresenceinthe
LiechtensteinandLuxembourgfundcentres.Itincludes
third-partyfundbusiness,privatelabelfundsandourown
home-grownfunds.

AlargeproportionoftheBank’sequitycapitalisheldby
threeanchorshareholders:thefoundationsStiftungFürst-

licherKommerzienratGuidoFeger,U.M.M.Hilti-Stiftung
andMarxerStiftungfürBank-undUnternehmenswerte.

VP Bank’s990employeesmanageCHF47.4billionin
assets.Itsclientadvisorsaresupportedbyaglobalnet-
workofpartnerfirmsthatcontributetotheinternational
know-howofourorganisation.

Foradetailedlookatourorganisationalstructure,see 
ourAnnualReport2020.

1.2.Ourvaluechain
Ourvaluecreationisunderpinnedbybothourproduct
offeringandourbusinessoperationsthatarebasedon 
thefollowingcorecompetencies:

 • Assetmanagement
 • Investmentsolutions
 • Wealthplanning
 • Actingasapartnerforfinancialintermediaries
 • Servingasaninternationalfundcompetencecentre

Asabank,ourgreatestpotentialformakinganimpact
comesfromourclientofferingthroughour“Investing 
forChange”initiative.Seesection3formoredetails 
onthis.Toensuregoodbusinessconduct,remainan
employerofchoiceandleadbysettingagoodexample,
wearealsocommittedtoinvestinginchangeinourbusi-
nessactivities.Assuch,wecreateapositiveimpactfor 
allourstakeholders.Seefigure1“Ourvaluecreation”
formoredetailsonourimpactandsection4formore
informationonourbusinessactivities,includingour
PeopleStrategyandphilanthropicefforts.

Sustainable Development Goals (SDGs)
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Thefinancialindustryhasoneofthebiggestopportunitiestocreatepositiveandlastingchangebydirectingtheflowof
capitaltowardssustainabilitysolutions.WestrivetocontributetotheachievementoftheSDGsasdefinedbytheUnited
Nations(UN)andtotheParisAgreement.SomeofourmaterialtopicsdirectlylinktovariousSDGs(seesection2.3), 
asdoourthematicinvestingproducts(seesection3.2),andweareworkingonintegratingtheSDGsintoourVP Bank
SustainabilityScoremethodology(seesection3.1).

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=18
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Figure1
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2. Our Strategy 2026 

Basedonourbusinessmodelandourvaluecreation
capabilities,ourStrategy2026followsthemotto“Seize
opportunities”.Toputthisintoaction,wefocusonthree
strategicpillars:

ScaleMove Evolve

 • Evolve:profitablegrowthandthestrategicandtargeted
developmentoftheoperatingbusinessinthecoreseg-
ments

 • Scale:processoptimisationthroughstandardisationand
automation,ensuringtheflexibilityofouroperational
platformandconsiderationofsourcingservices

 • Move:buildingexpertiseintheareaofassetdigitalisa-
tion,creatingaddedvaluefromdataanalysisandthe
developmentofprivatemarketsolutions,expandingour
wealthmanagementplatformforourclients,developing
newbusinessopportunitiesandexpandingoursustain-
ableinvestmentsolutions

Formoreonthis,watchPaulArni,CEOVP BankGroup,
illustratethepillarsofthenewStrategy2026inthis 
video.

Buildingonthesethreestrategicpillars,ourgoalsfor2026
areasshownin figure2below.

Actingresponsibly,sustainablyandwithforesightarekey
elementsintheimplementationofourbusinessstrategy.

Westronglybelievethatinordertoseizeopportunities 
wemustlooktothefuture,continuewhatworksandadds
value,transformwhatdoesnotandactivelyembrace
change.

2.1.SustainabilityPlan2026
Weoperatewiththemindsetthatthewayweinvesttoday
determinesourfuture.Asabank,ourdutyistoensure
growth,profitabilityandstabilityforourclients.Thisgoes
handinhandwithhavingapositiveimpactonournatural
andsocialenvironment.VP Bankhasalreadyimplemented
severalmeasures,includingofferinganESGmandatesince
2017,usingrenewableenergyaswellasreducingwaste.

Inordertoensurethatourcollectivefutureisnotonlysafe
andstable,butever-improvingandprosperous,wehave
developedourSustainabilityPlan2026.Byintegrating
sustainabilitycriteriaintoallourbusinessprocesses,we
aimtocreateapositiveimpactonsocietyandtheenviron-
mentandactivelycontributetothesustainabledevelop-
mentofthefinanceindustry.

OurSustainabilityPlansupportsourcoreambitionand
presentswhatwewanttoachieveby2026.On1January
2021,ourSustainabilityPlan2026cameintoactionand, 
assuch,2021willserveasthebaselineyeartomeasure
ourprogress.Theplanencompassesoureffortsofinvest-
ingforchangewithourproductofferingandinvesting 
inchangeinourbusinessactivitiesn(seetable1).We 
areconvincedthatbyconsistentlyimplementingthis
approachwecancreatepositivechangeaswellasdrive
ourcompany’sgrowth.

> 15 bps

VP�Bank‘s strategic goals 2021–2026

Growth

> 4%  p.a.¹ 

Profitability

70%

Stability

> 20% 

Net new money
(in % AUM)

Profit margin 
(in bp of AUM)

Cost/income
ratio2 Tier 1 ratio

¹ Over the cycle 2021–2026
2 Total operating expenses / total net operating income

2026 target: net income of CHF 100 million

Figure2

https://ch.vpbank.com/en/news/2020/how-we-seize-change-opportunity-our-clients
https://ch.vpbank.com/en/news/2020/how-we-seize-change-opportunity-our-clients
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Weknowthatoneofthemostimportantfactorsunderpin-
ningthesuccessofourSustainabilityPlanisthecapacity
ofourpeople.Toensurethatourcolleaguesunderstand
theimportanceofsustainabilityforVP Bankandour
approachtosustainableinvesting,wehavedevelopeda
comprehensivemandatorytrainingprogrammeforour
clientadvisorsandinvestmentexperts.

Theimplementationofanynewstrategycomeswithchal-
lenges.Assuch,animportantpartintheimplementation
ofthisSustainabilityPlanwillbethemonitoringandtrack-
ingofourprogressandwearecurrentlydevelopingour
monitoringtools.

VP Bank’sHeadofSustainabilitywillensurethattheplan 
isrolledoutacrosstheBankandwillreportonprogress 
aswellaspotentialchallengestotheSustainabilityBoard.

Formoreonoursustainabilitygovernance,see  section
2.4.

2.2.Stakeholderengagement
Acrucialpartinthedevelopment,implementationand
monitoringofourSustainabilityPlan2026istheengage-
mentwithourstakeholders.VP Bankengageswithinternal
andexternalstakeholdersonaregularbasis.Thisallows
ustoidentifytrendsatanearlystageandintegratelearn-
ingsintoouractivities.

Ourstakeholderengagementactivitiesincludethe
following:

Stakeholder engagement activities

Stakeholders Form of engagement

Authorities  • Tradeorganisationworkand
engagingwithinterestgroups

Clients  • Clientdiscussionsandfeedback
management

 • Client events

BoardofDirectors,Group
ExecutiveManagement
andemployees

 • Employeediscussions
 • In-houseevents
 • In-housemagazine

Shareholders,investors
andfinancialanalysts

 • Investormeetings,roadshowsand
investorday

 • Sector-specificinformationsharing

Suppliersandpartners  • Cooperationwithsustainablesup-
pliersandconsultantsaswellas
cooperationwithschools,institutes
ofhigherlearninganduniversities

Themediaandthegene-
ralpublic

 • Pressconferences
 • Thematicconferences
 • Tradeshows
 • PRworkoninvestment,marketand
companysubjects

Table2

Our sustainability ambition 2026
Wewanttogrowourbusinesswhilecreatingaposi-
tiveimpact.Wewilldothisbyofferingourclients
opportunitiestoinvestinsolutionstoglobalsustaina-
bilitychallengesthroughour“InvestingforChange”
initiative.Wewillcontinuetointegratesustainability
ineverythingwedotoensureourcredibility.With
thisambition,wearewellplacedtoseizetoday’sand
tomorrow’sopportunities.

Our sustainability outlook
Wewillcontinuetoworkonachievingthegoalsfor-
mulatedinourSustainabilityPlan2026andwillensure
thatwemeettheregulatoryrequirementsassetout 
intheEUSustainableFinanceActionPlan.Wewilldo
ourparttosupportandcontributetotheSDGsand
theParisAgreement.Wewillalsocontinuetodevelop 
ourinternaltrainingprogrammesandworkwithpart-
nerstoprogresstowardsasustainablefuture.

Our Sustainability Plan 2026 

Investing for Change with our product offering Investing in Change in our business activities

Integratesustainabilityintoourinvestmentprocess Integratesustainabilityintoourbusinessactivities

Createanetpositiveimpactthroughouroffering Achieve CO2-neutraloperations

Growassetsundermanagementinsustainableinvestmentsolutions Improvegenderdiversityinourworkforce

Achieve “AA” MSCI ESG rating

Table1
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Togetherwiththestakeholders,weidentifiedthefocus
areas(see figure3),matchedthemwithVP Bank’score
competenciesanddiscussedopportunitiesandchalleng-
esinourbusinessactivitiesandoffering(seesection
2.4.).Theinvestorperspectivewasintegratedbyconsider-
ingdisclosureexpectationsfromMSCI2andSASB3.The

GroupExecutiveManagementandtheStrategyandDigi-
talisationCommitteeoftheBoardofDirectorsparticipat-
edindedicatedworkshopstodefinetheroleofsustaina-
bilityintheoverallGroupstrategyandVP Bank’sambition
basedontheresultsoftheconsultations.TheSustainabi-
lityPlan2026wasformulatedandapprovedaccordingly.

Sustainability Plan engagement process
TohelpusdefineourprioritiesanddevelopourSustaina-
bilityPlan2026,weconductedacomprehensivestake-
holderengagementprocess,whichincludedamateriality
assessmentofenvironment,socialandgovernance(ESG)
topicsthataremostimportanttoourbusinessandtoour
stakeholders.Inselectingthestakeholders,wewerecom-
mittedtointegratingasmanydiverseexperiencesand
perspectivesintotheconversationaspossible.Theparti-

cipantsrepresentedviewsofinternalandexternalstake-
holders(seetable3below).

Theresultsstrengthenedourcommitmenttomaking
sustainabilityanintegralpartofourday-to-daybusiness
andwillguideusincreatingsustainablevalueandseizing
opportunities.

Thestakeholderengagementprocessconsistedofvarious
consultationsbetweenNovember2019andFebruary2020:

Sustainability Strategy engagement process

Stakeholders Process Key issues raised

External stakeholders

Sustainability & Sustai-
nablefinanceexperts

• Stakeholderdialogue
• Individualphoneand 
in-personinterviews

• VP Bankshouldhavethebestsustainabilityofferandfollowafittinglyboldapproach
• Thereason“why”mustguidetheimpactVP Bankwantstocreate

Intermediaryclients • Stakeholderdialogue • VP Bank’sapproachandofferingmustbespecificandcredible
• VP Bankshould: 
–Focusoninfluencing/changingtheattitudeofclientstowardssustainable

 investment
–Developjointprojectswithprofessionalclients
–Anticipatecertain“shocks”andhaveamitigationplanready

Privateclients • Stakeholderdialogue
• Individualphoneand 
in-personinterviews

• Credibilityandtransparencyarekey:doingtheminimumwillnotbesufficient
• Sustainabilityisnotanewtopicandwillbeaparticularconcernforthenext
generation

Shareholders • In-personinterviews • VP Bankneedstodifferentiateitself
• Specificproductofferingswithathematicfocuswillattractnewclients

Internal stakeholders

Employees • Internalonlinesurvey • SustainabilityfitswellwiththevaluesandcultureofVP Bank
• SustainableinvestmentismostimportantforVP Bank’slong-termsuccess
• VP Bankmuststopallinvestmentsincriticalindustriesandunethicalcompaniesto
ensurecredibility

GroupExecutiveMa-
nagement

• Sustainability Plan 
workshop

• AcriticalelementfortheachievementoftheSustainabilityPlan2026istheintegra-
tionofsustainabilitytargetsinperformanceremuneration 
(seesection4.2.formoreonourremunerationpolicy)

• Employeeswillhavetobeinformedandinvolvedintheimplementationofthe
SustainabilityPlan2026

StrategyandDigitali-
sationCommitteeof
theBoardofDirectors

• Sustainability Plan 
workshop

• AnanalysisofwhatVP Bankcanimplementinternallyandinwhichareasitisbetterto
partnerwithotherplayersneedstobeconducted

• VP Bankshouldengageinappropriatepartnerships

Table3

2 MSCIEnvironmental,SocialandGovernance(ESG)Ratingsincludeindustryspecific,financiallyrelevantfactorswiththeaimtomeasureacompany’sresilienceto
long-termsustainabilityrisks.

3TheSustainabilityAccountingStandardsBoard(SASB)isanindependentnon-profit,thatprovidesindustryspecificsustainabilityaccountingstandardsthathelppublic
corporationsdisclosematerial,decision-usefulinformationtoinvestors.
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Memberships and initiatives 
Weactivelyparticipateinorganisationsinwhichwecan
helppromoteprogress,learnfromexpertsandpeers,
shareknowledgeandexperienceandkeepupwith
emergingtopics.Asamemberofnumerousfederations
andassociations,VP Bankfostersdialoguewithbusiness
andsociety.Thedifferenttypesofcollaborationaretai-
loredtosuitboththeparticularneedsandobjectivesof
theinitiativesandthoseofVP Bankanditsclients.

Belowaresomemembershipsinorganisationswithasus-
tainabilityfocuswhereweactivelyparticipate.Generally,
membershipandparticipationarecoordinatedbythe
Sustainabilitydepartment.Additionalmembershipsand
initiativescanbefoundintheAnnualReport2020.

Organisation Purpose Joined in 

UNGlobalCompact Accountability 2016

SwissSustainable
Finance

Exchangeofexperiences 
andknowledgesharing

2016

SwissClimate
Foundation

Supportclimateprotection
measuresinSwitzerland 
andLiechtenstein

2012

Table4

Inadditiontotheabove,VP BankisamemberoftheLiech-
tensteinBankersAssociation,whichtacklesmanydifferent

topicsrelevanttotheindustry.Differentdepartments
participateintherelevantworkinggroups,including 
theSustainabilitydepartment.

Inearly2021,VP BankbecameasignatorytotheUN
PrinciplesforResponsibleInvestment(PRI)andUNPrin-
ciplesforResponsibleBanking(PRB)tofurtherengage
withpeersandexpertsandexpandknowledgesharing.
ThedisclosurerequirementsforboththePRIandPRB
werethereforeconsideredinwritingthisReport.

FormoreonthescopeofthisReport,seetheGlobal
ReportingInitiative(GRI)andUNGlobalCompact
disclosuretablesinsection5.

2.3.Materialtopics
Acentraloutcomeofthestakeholderengagementprocess
hasbeenthematerialitymatrix(seefigure3below). 
Itintegratestheinputsfromallparticipatinginternaland
externalstakeholdersanddefinestheprioritytopicsof
VP Bankintermsof
a) significanceofVP Bank’seconomic,environmentaland
socialimpactsand

b)influenceonstakeholders’assessmentsanddecisions.
Sometopicsarerelevantforourbusinessactivities,
someforourofferingandsomeforboth.
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Figure3

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=44
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Material issues definition table

Material topic SDG alignment where relevant Definition

1.  Corruption  
and bribery 

Target 16.5:“Substantiallyreducecorruptionandbribery 
inalltheirforms”

Werefertoourownactionsagainstanymisuse
ofpowerforprivategainwithinourownvalue-
chain.

2.  Fair business 
practices and 
integrity 

Target 16.6:“Developeffective,accountableand
transparentinstitutionsatalllevels”

Werefertoourownintegrityandresponsible
businesspracticesthatareinnowaydeceptive,
fraudulentorcauseinjurytoanystakeholders.

3.  Corporate 
 governance

Target 16.6:“Developeffective,accountableand
transparentinstitutionsatalllevels”

Werefertotheframeworkofrulesandpractices
toensureaccountability,fairnessandtranspa-
rencyinourrelationshipwithallstakeholders.

4.  Climate 
change

Target 13.3:“Improveeducation,awareness-raising 
andhumanandinstitutionalcapacityonclimatechange
mitigation,adaptation,impactreductionandearlywar-
ning”

Werefertooureffortsinbothourbusiness
activitiesandproductofferingtoreduce
climate-relatedrisksandcontributetothe 
goalsoftheParisAgreement.

5.  Equal oppor-
tunities and 
diversity

Target 5.5:“Ensurewomen’sfullandeffectiveparticipa-
tionandequalopportunitiesforleadershipatalllevelsof
decision-makinginpolitical,economicandpubliclife” 
Target 10.2:“By2030,empowerandpromotethesocial,
economicandpoliticalinclusionofall,irrespectiveofage,
sex,disability,race,ethnicity,origin,religionoreconomic
orotherstatus”

Werefertooureffortstopromoteadiverse
workforceandcelebratethevalueofindividual
differenceswhilemakingsurethatnoneofour
employeesareinanywaydiscriminatedagainst
onthegroundsoftheirsex,race,age,ethnicity,
religion,sexualorientation,physicalabilities
andpoliticalbeliefs.

6.  Sustainable 
investment

Throughsustainableinvesting,VP Bankandourclients
cancontributetovariousSDGs

WerefertotheintegrationofESGcriteriainto
ourinvestmentdecisionsandthematicinvest-
mentsforthelastingbenefitofbothclientsand
societyatlarge.

7.  Innovation Werefertoourclientofferingwhereinnovation
offerssolutionstothesustainabilitychallenges.

8.  Resource 
 efficiency 

Target 12.2:“By2030,achievethesustainablemanage-
mentandefficientuseofnaturalresources” 
Target 12.5:“By2030,substantiallyreducewastegenera-
tionthroughprevention,reduction,recyclingandreuse”

Werefertobothourownactivitiesandour
productofferingbyidentifyingopportunities 
intheefficientuseofresources.

9.  Clean energy Target 7.2:“By2030,increasesubstantiallytheshareof
renewableenergyintheglobalenergymix”

Werefertoourproductofferingandoppor-
tunitiesincompaniesprovidingcleanenergy
solutions.

10.  Digitalisation Werefertooureffortstoincreaseuser-friend-
linessandaccessibilitytoproductsandservices
aswellastoensureanimprovedclientexpe-
rience.

11.  Environment ThisrefersbroadlytoSDGs 12,14and15toprotectand
restoretheenvironment

Werefertooureffortstooperateinanenviron-
mentallyfriendlymanneraswellasitsconside-
rationinourproductoffering.

12.  Human rights Target 8.7:“Takeimmediateandeffectivemeasuresto
eradicateforcedlabour,endmodernslaveryandhuman
traffickingandsecuretheprohibitionandeliminationof
theworstformsofchildlabour,includingrecruitmentand
useofchildsoldiers,andby2025endchildlabourinall
itsforms”

Werefertoouradherencetohumanrights
principlesinourproductoffering.

13.  Employment 
 practices 

Target 8.5: “By2030,achievefullandproductiveemploy-
mentanddecentworkforallwomenandmen,including
foryoungpeopleandpersonswithdisabilities,andequal
payforworkofequalvalue”

Werefertooureffortstomaintainasafe,
diverseandinnovativeworkingenvironment
thatvaluesandsupportsitspeople.Thistopic
relatesto“equalopportunitiesanddiversity

14.  Philanthropy Werefertothesupportanddonationsthat
VP Bankprovidestoorganisationspromoting
socialandenvironmentaltopics.

15.  Volunteering Werefertotheopportunitiesforouremployees
togivetheirtimetosupportvarioussocialand
environmentalcauses.

Figure4
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Stakeholdersagreedthatthemust-havetopicssuchas
“corruptionandbribery”,“fairbusinesspracticesandinteg-
rity”and“corporategovernance”havetobeimplemented
inday-to-daybusinessactivities.VP Bankhasalready 
putinplacerobustprogrammesintheseareasandwill
continuetomonitorandupdatethemonaregularbasis.

See section4.1.formoreinformationonourgovernance.

Sustainableinvestmentwasconfirmedasbeingimportant.
Themesofparticularinterestforourstakeholdersinour
offeringincluded“climatechange”,“innovation”and
“cleanenergy”.

Refertosection3formoreinformationonoursustain-
ableinvestmentapproach,includingourownsustainabi-
lityratingmethodology.

PrioritytopicsinVP Bank’sbusinessactivitiesincluded
“climatechange”,“equalopportunitiesanddiversity”,and
“resourceefficiency”.

See section4.1.formoreinformationonourgovernance
aswellassections4.2.and4.3.,respectively,formore
detailsonourapproachtosocialandenvironmentaltopics.

Thedefinitiontable(seefigure4)outlinestheboundary
foreachofthesematerialtopics.

2.4.Sustainabilitygovernance
Efficientandeffectivesustainabilitygovernanceisessential
inensuringthatwecontinuetoembedsustainabilityinto
ourbusiness,stayontrackwithoursustainabilitygoalsand
recognisepotentialopportunitiesandchallengesatan
earlystage.Assuch,wehaveputintoplaceastraightfor-
wardgovernancestructureandacomprehensivesupport
mechanismbywayofourSustainabilityBoard.

Theintegrationofsustainabilityintotheinvestmentand
advisoryprocessesisgovernedbyrelevantGrouppolicy
frameworks,includingourinvestmentpolicyandrelated
complianceandmonitoringsystems.

Governance structure
TheGroupSustainabilitydepartmentisresponsibleforset-
tingstrategicpriorities,developingandimplementingthe
SustainabilityPlanandmonitoringprogress.Thisincludes
supportingdifferentdepartmentswithrelevantsustainabili-
tytopics,aswellasraisingawarenessamongallemployees.

Thetopicofsustainabilityisfirmlyanchoredinourcore
business,withtheHeadofGroupSustainabilityreporting
directlytotheChiefInvestmentOfficer(CIO),whointurn
reportstotheChiefExecutiveOfficer(CEO).Regular
updatesareprovidedtotheGroupExecutiveManage-
ment(GEM)andannuallytotheStrategy&Digitalisation
CommitteeoftheBoardofDirectors(seefigure5above).

Governance structure

Figure5
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CIO

Head 
of Group
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TheSustainabilityBoardsupportstheimplementationof
theSustainabilityPlan2026andensuresconsistencyacross
theBank.ItischairedbytheChiefInvestmentOfficerand
includesseniorrepresentativesfromvariousdepartments
(seefigure6below).TheSustainabilityBoardmeetsthree
timesperyeartoreviewprogress,discussanyissuesand
developsuggestionsforfurtherimprovements.Themeet-
ingsareorganisedbytheHeadofGroupSustainability.

Figure6
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Key risks and opportunities 
Risk management 

VP Banksupportsaprecautionaryapproachtoenviron-
mentalandsocialchallenges.Risksareallocatedtothe
followingfivegroupsandsustainabilityisbecoming
increasinglyimportantinall:

Strategic:Apotentialdeclineinprofitabilityasaresultof
aninadequatecorporatestrategyinrelationtothemarket
environment(political,social,technological,ecological,
legal)orabsenceofeffectivecounter-measuresinthecase
ofchanges.

Business:Location-relatedfactors,newproductlaunches,
marketaccess,neworexistingregulations,highcostsand
politicalorgeopoliticalinfluences.

Financial:Short-termliquidityandrefinancingrisks,
marketliquidityrisksandcreditrisks.

Operational:Lossesarisingfromtheinappropriateness 
orfailureofinternalprocedures,individualsorsystemsor
asaresultofexternalevents.

Reputational:Thetrustofemployees,clients,share-
holders,regulatoryauthoritiesandthepublicingeneral 
isweakenedorthepublicimageand/orreputationof 
theBankisimpairedasaresultofothertypesofriskor
throughvariousevents.

Foracomprehensivedescriptionofourriskmanagement,
see  thesection“RiskmanagementofVP BankGroup” 
intheAnnualReport2020.

Key opportunities 

Intermsofopportunities,weareguidedbyourbusiness
strategyanditscentralmottoof“Seizeopportunities” 
andarefocusingonthefollowingkeyareas:
 • RetailandcommercialbankinginLiechtenstein
 • WealthyindividualsinEuropeandAsia
 • IntermediariesinEuropeandAsia

Inordertoseizeopportunitiesasabankandenableour
clientstodothesame,westronglybelievethatthebig-
gestopportunitieslieinsustainableinvestment.Formore
onthis,see section3.

Preparation for future requirements

VP Bankcontinuouslyworkstoensurethatitisprepared
forupcomingrequirements.Thisincludessustainability
regulationsandextendstovoluntarydisclosuresand
memberships.

The“EUActionPlan:FinancingSustainableGrowth“was
adoptedin2018andaimstodirectfinancialflowstowards
amoresustainableeconomy.TheobjectivesoftheEU
ActionPlanareto:
1.Reorientcapitalflowstowardsamoresustainable
economy

2.Embedsustainabilityinriskmanagement
3.Promotetransparencyandalong-termperspective

Regulations to support these objectives cover the 
 following:

1.Taxonomy–providecommondefinitionsforsustainable
economicactivitiescoveringinvestmentsthatpromote
environmentalandsocialcharacteristicsandproducts
withsustainabilityobjectives

2.Disclosures–forsustainableinvestmentandsustain-
abilityriskssuchashowESGfactorsareintegratedinto
investmentdecisionsandintoriskprocesses

3.Client preferences–understandingandfulfillingclient
preferencesforsustainableinvesting

4.Benchmarking–newcarbonbenchmarkstoassessthe
impactofinvestments

Thefirstsetofrequirementsrelatestodisclosuresof
sustainabilityconsiderationsandenteredintoforcein
March2021.Inpreparation,VP Bankconductedadetailed
analysisoftherequirementsandmappedthemtowhat 
wealreadyhaveinplaceorhaveplanned.Theresulting
gapanalysisprovidedthebasistoestablishaprojectteam 
withrepresentativesfromrelevantfunctionswhoare
taskedwithdevelopingandimplementingtherequire-
mentsinaccordancewiththeregulatoryschedule.

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=115
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=115
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Materialtopicscoveredinthissection:

Sustainable investment 

Innovation

Investorsareincreasinglyinterestedinsustainableinvest-
ingasevidencedbytherecordhighsreachedinsustain-
ablefundsin2020withoverUSD300billioninnewinvest-
mentsaccordingtoinvestmentresearchfirmMorningstar.4 
Thisismorethandoublethepreviousrecordsetin2019.

AtVP Bank,weareconvincedthatintegratingESGfactors
intotheinvestmentprocessleadstobetterdecision-
making,asitrevealspotentialrisksasmuchasnewoppor-
tunities.Inadditiontoasoundinvestmentstrategyfor 
allinvestors,sustainableinvestmentsallowustomeet 
thepreferencesofourclientsinthisarea.Byharnessing
thispotential,ourgoalistocreateanoverallnetpositive
impactthroughouroffering,includingintheareaof
climatechange.

3.1.Oursustainableinvestment
strategy
The Investing for Change initiative
In2020welaunchedourInvestingforChangeinitiative 
toactivelybringaboutpositivechangethroughsustainable
investing.Underthisinitiativewehavedevelopedasustain-
abilityassessmentmethodologytoguideourinvestment
decisionsandlaunchedproductswithanESGfocus.

Since1January2021,weareintegratingsustainability 
risksandopportunitiesintoallinvestmentdecisions.
Throughthematicinvesting,weidentifyfuturetopics 
andcompaniesthatarerespondingtosocialandenviron-
mentalchangesinasignificantway.Wedonottreatsus-
tainabilityasaproduct,butconsistentlyincorporateitinto
ourinvestmentprocessesandincludeitintheportfolio
constructionforourdiscretionarymandatesaswellas 
intheadviceweprovidetoourclients.Bydoingso,we
enableourclientsandinvestorstoseizeopportunities 
onthefinancialmarketandprofitsustainably.Thereare
manyapproachestosustainableinvestingandweapply
thefollowing(seefigure7below).

3. Investing for Change in our  
client offering

4https://www.morningstar.com/lp/global-esg-flows

Figure7

VP Bank Sustainable Investment Approach
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Sustainable Investing

https://www.morningstar.com/lp/global-esg-flows
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VP Bank Sustainability Score 
Toguideourinvestmentdecisions,wedevelopedour 
ownVP BankSustainabilityScore(VPSS)tocapturethe
elementsweconsiderimportant.Thisapproachhasthe
followingbenefits.It:

 • incorporatesourownphilosophy,valuesandcriteria
 • centresonintegrationandnotexclusion
 • allowsfortransparencyattheportfoliolevel
 • enablesthecomparisonofdifferentassetclassesand
financialinstruments

 • allowsclientstoadjusttheirsustainabilityprofile

TheVPSStakesintoaccountthefollowingfactorsand
reliesondataprovidedbyathirdparty:

1. ESG rating

TheESGratingiscomprisedofsector-specificmaterial
ESGfactorsandshowshowwellacompanyisperforming
relativetoitssector.

2. Business practices

Businesspracticesrefertothebehaviourofcompanies.
VP Bankisguidedbythethreeinternationallyrecognised
standardsUNGlobalCompact,UNGuidingPrincipleson
BusinessandHumanRightsandtheInternationalLabour
Organization’s(ILO)Standards.Companiesaremonitored
onacontinuousbasisinordertoensureadherenceto
thesestandards.Potentialviolationsorcontroversiesare
examinedandcompaniesthatarefoundtobeinviolation
arecategoricallyexcluded.

3. Business activity

Businessactivitiesrefertotheproductsofferedbyacom-
panyandreducingexposuretocriticalbusinessareassuch
astobacco,gambling,thermalcoal,nuclearandcontro-
versialweapons.

4. ESG momentum

Themomentumindicatormeasurestowhatextentandin
whatdirectiontheESGratinghaschanged.

Figure8

ESG Rating

· Analysis of the 
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 Social and
 Governance

· Sector specific
 criteria
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· Change of the
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* Inclusion planned, not yet part of the scoring

SDG and Impact-
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· Comparison of
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 with the Sustain-
 able Development
 Goals
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 Impact-Themes
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5. SDG and impact exposure 

Thisfactorconsidershowenterpriseactivitiesarecontrib-
utingtowardsachievingtheSDGsandwillbeaddedin
2021.

Amoredetaileddescriptionofthemethodologyand 
itsinclusionandexclusioncriteriacanbefoundonour 
 website.

3.2.NewInvestingforChangeproducts
AsidefromtheVPSS,whichdescribesourapproachto
sustainabilityintegration,wearealsoworkingtoexpand
ourproductofferingandprovideourclientswithrelevant
investmentopportunities.In2020,wedevelopedtwo 
newproductswithanESGfocusand,overtime,wewill
continuetogrowourofferingofsustainableinvestments.

Risk Optimised ESG Equity funds
OurRisk-OptimisedESGEquitystrategycombinessustain-
abilitycriteriawitharisk-optimisedinvestmentstyle.Inte-
gratingESGfactorsservestoimproveriskmanagement
andachievehigherreturnsinthelongrun,whilealsomak-
ingapositivecontributiontotheenvironmentandsociety
atlarge.Thisservestooptimisetherisk/rewardprofile
associatedwithfinancialinvestments.

Weidentifytheequitiesthatentailthelowestriskincom-
binationwitheachotherandcombinethemsystemati- 
callytocreatearobustportfolio.Companieswhoseshare
pricesfeaturealowlevelofvolatilityandwhosebusiness
modelsexhibitstabledevelopmentalsotendtobewell
managedandarelesslikelytobreachmajorecological 
orsocialstandardsonaverage.

SocialEnvironment

Governance

Ourrisk-optimisedESGinvestmentapproachisdesigned
forthelongterm.Losinglessintheshort-termresultsin
greaterprofitsinthelongrun.Whenmarketsareturbu-
lent,itmakessensetosufferassmallalossaspossible
becauseminorlossesareeasiertomakeup.Thisisshown
onceagainbythemarketdistortionscausedbythecoro-
navirus.Ourfundsserveascorecomponentswithina
well-diversifiedportfolio.

Advantagesataglance:
 • Sustainabilitycriteriahelptoidentify,evaluateand
reducerisks.

 • CompanieswithhigherESGratingstendtoachieve
betteroverallreturns.

 • ThecombinationofESGcriteriaandriskoptimisation
yieldsbetterperformanceinthelongterm.

 • Risk-optimisedinvestmentstylesensurethelowest
possibleinvestmentrisk.

 • Withsustainableinvestments,youmakeapositive
contributiontotheenvironmentandsociety.

Green City Basket: investing in sustainable urbani-
sation
In2020,theproportionoftheglobalpopulationliving 
incitiesroseto56%.Withaweeklyinfluxof1.5million
people,itisexpectedthatmorethantwo-thirdsofhuman-
itywillbelivinginmetropolitanregionsby2050.Cities
alreadyconsumethree-quartersoftheworld’sresources.
While80%oftheworld’seconomicoutputisproducedin
cities,theyarealsoresponsiblefor80%ofallpollutant
emissions.Tomanagethistrendwithoutcompromising 
onqualityoflifeandincreasingthestrainonourenviron-
ment,astrongfocusonenvironmentalsustainability,
resourcemanagementanddigitalisationisrequiredfor
futureurbandevelopments.

The health crisis as a catalyst

Thecoronaviruspandemicisturbo-chargingthesechang-
es.TheUNfoundthatalmost90%ofviralillnessesoccur 
incities.Conversely,itisalsoincitieswherecrucialwork
onfindingsolutionsisbeingdone.Necessarysupport 
hasbeenprovidedbyonlinetrade,deliveryservicesand,
mostimportantly,telecommunications.Thedigitaltrans-
formationisnotonlyhelpingtomanagethecurrentcrisis,
butisalsoservingasacatalystandpoolofpossibilities 
formodernurbandevelopment.

Providing solutions in strategic areas

Inthewakeofthisdevelopment,thefollowingfourstrate-
gictopicsareofparticularimportanceandareofinterest
fromtheperspectiveofinvestors:

 • Moderncitymanagement
 • Environmentallyfriendlyutilities
 • Ecologicallysustainableinfrastructure
 • Urbanmobility

https://www.vpbank.com/en/vp-bank-sustainability-score
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Basedonthesefourbroadtopics,VP Bankhasdeveloped
aninvestmentsolutionintheformofanactivelymanaged
sharecertificatewithwhichinvestorscanparticipatein 
the trendtowardsmodernmajorcitiesandregionsthat
strivetobesustainable.Eachofthecompaniesintheport-
foliosupportsthefulfilmentofspecificSDGsasdefined 
bytheUN.

FormoredetailsaboutGreenCities,seeourdetailed
report.

3.3.Innovationandimpact
The“Move”pillarofourStrategy2026referstotheopen-
ingupofnewbusinessopportunities.In2020,theClient
Solutionsunitwascreatedtoopenupnewbusiness
opportunitieswithafocusonprivatemarketsolutions,
digitalassetsandthedevelopmentofnetworkedplat-
forms.Theunitwillbuildamodularandopeninvestment
andstructuringplatformforourclientsandpartners. 
Intheareaofdigitalassets,wearedevelopingatokenisa-
tionproduct(e.g.ofart)thatcanbeofferedtoclientsby
mid-2021.

WithinClientSolutions,thePhilanthropy&Impactfunc- 
tionaimstoofferclientsawideselectionofopportunities
tomeettheirpersonalphilanthropyandimpactgoals. 
InclosecollaborationwiththeCIOandSustainability
teams,weaimtodevelopanofferingthatbringstogether
investingandphilanthropytocreateanenhancedimpact
anddelivermeasurablebenefitstotheenvironmentand
society.

FormoreonourStrategy2026andthe“Move”pillar, 
seeour  AnnualReport2020.

https://www.vpbank.com/sites/default/files/assets/downloads/2020-10-14_Investmenttheme_Green_City_EN_without_product_final.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/2020-10-14_Investmenttheme_Green_City_EN_without_product_final.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=36
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Whilewebelievethatwecanhavethegreatestimpact
withourclientoffering,positivechangestartswithour
ownbehaviourand,assuch,animportantpillarofour
SustainabilityPlan2026areoureffortstoinvestinchange
inourbusinessactivities.Bythis,wemean:
 • adheringtobest-practicestandardsandprinciplesto
guideusinourdailyactivities;

 • activelycontributingtothesustainabledevelopment 
ofthefinanceindustry;and

 • upholdingourtraditionofinnovation,competence 
andcourage,whilecontinuouslyevolvingandrefining
notonlyourproductoffering,butalsoourbusiness
practicesandcontributiontosociety.

4.1.Governance(G)

Governance SocialEnvironment

Materialtopicsaddressedinthissubsection:

Corporategovernance(sustainability 
governanceiscoveredin section2.4.)

Fairbusinesspracticesandintegrity

Corruptionandbribery

Digitalisation

VP Bankpromotesclientproximityandtrustthroughvol-
untarycommitmentstoethicalprinciplesinitsbusiness
practicesandcreatesasolidfoundationforoperating
principles.Our CodeofConduct,whichiswellestab-
lishedatVP Bank,aswellastheBank’svaluesandman-
agementprinciplesunderpinVP Bank’sbindingcommit-
menttoethicallycorrectmanagementandserveasa
guideforgoodconduct.VP Bank’sbusinessrelationships,
bothinternallyandexternally,areinlinewiththeprinciples
oftheInternationalConventiononHumanRightsandILO
Standards.Thisincludesabanonforcedorchildlabour 
inalllocationswhereVP Bankoperates.Violationsofthe
CodeofConductoragainstVP Bankrulesarepenalised
throughdisciplinarymeasuresandconsequences,as
authorisedunderlabourlaw.

Weregularlyconsultwithourstakeholderswithregard 
toouractivitiesandprogress.Thisapproachalsoapplies
toourcommitmenttogoodgovernance,fairbusiness
practicesandtaxcompliance.Formoreonourstakeholder
engagementactivities,see section2.2.

Reporting of violations

EmployeeswhoidentifyasuspectedviolationoftheCode
ofConductoranyVP Bankrulesarerequiredtoimmedi-
atelyreportittotheirdirectsupervisor,Compliance,
GroupInternalAuditorthelocalwhistle-blowingoffice.
SupervisorsforwardthereporttoComplianceorGroup
InternalAudit.Employeeswho,ingoodfaith,informthe
responsibleofficeofasuspectedviolationneednotfear
anypersonaldisadvantagesasaconsequence.This
appliesevenincaseswhereittranspiresthatnoviolation
hasoccurred.Confidentialityisassured,subjecttothe
applicablelegalprovisions.ViolationsoftheCodeofCon-
ductwerereportedacrosstheGroupin2020.Allwere
investigatedandappropriatefollow-upactionsweretaken.

Mandatory training

VP Bankalsohasrulescoveringkeytopicssuchasbanking
secrecy,dataprotection,conflictsofinterest,insiderinfor-
mationanddataintegrity,aswellasareassuchasequal
opportunitiesandsocialmedia.Thesearereinforced
throughperiodiccommunicationsandmandatorytraining.
AllemployeesmustcompleteannualtrainingontheCode
ofConduct,dataprotectionandITsecurity.Additional
mandatorytrainingonsubjectssuchasfinancialcrimeand
marketabuse,amongothers,iscompletedaccordingto
rolesandfunctions.

Conflicts of interest and anti-corruption measures
ConflictsofinterestmayarisebetweentheBankandclients,
betweenindividualclients,betweentheBank,itsgovern-
ancebodies,employeesandclientsandwithinVP Bank
GrouporbetweenVP Banksubsidiariesandotherfinancial
servicescompanies.Suchconflictsmayinvolvetraditional
bankingtransactionsaswellasotherbusinessopportunities
orpurposes.Acomprehensivesetofrulesandsupporting
processes(e.g.withrespecttobenefits)existtomaintain
objectivityandpreventconflictsofinterest.VP Bankactsin
thebestinterestsofitsclients.Tothatend,astrictdivision
oftasksexistsbetweentheAssetManagement,Investment
Advisory,Trading,FinancialAnalysis,Financing,RiskMoni-
toringandClearingdepartmentsandChinesewallsprevent
thesharingofsensitiveinformationinthisregard.

VP Bankworksactivelytocombatbribery,whichisthe
basisforcorruption,thegrantingorreceivingofadvantag-
esandfinancialcrimesinthebankingbusiness.Thisobjec-
tiveisaccomplished,ontheonehand,throughongoing
trainingforclientadvisorsand,ontheother,throughinter-
nalmonitoringmeasures.

4. Investing in change in our 
business activities 

https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
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Tax compliance
VP Bankisfullycommittedtothecleanmoneystrategyof
theLiechtensteinbankingcentreandthereforeadheresto
thecorrespondingbindingprovisionsoftheLiechtenstein
BankersAssociation.Throughtheirconductandactivities,
VP Bankemployeesdonotsupportanyunauthorised
transactionsthatwouldservetoreducetaxesorduties 
orconcealtax-relatedinformation.Inaddition,VP Bank
observesallnationalandinternationaltaxregulatory
requirementssuchasQualifiedIntermediary(QI),Foreign
AccountTaxComplianceAct(FATCA)andtheAutomatic
ExchangeofInformation(AEOI).

Regardingitsowntaxstrategy,VP Bankpursuesastrategy
gearedtowardslong-termvaluecreationanddoesnot
utiliseaggressivetaxpracticesofanykind.Transferprices
forserviceswithintheGrouparebasedonthemarket
value(arm’s-lengthprinciple).VP Bankdoesnotadopt
structuresthatleadtotaxationinlow-taxcountrieswithout
performingcorrespondingbusinessactivitiesthere.

Formoreinformation,seeour CodeofConduct,our 
 OrganisationsandBusinessRegulations,our Articles
ofAssociationandour AnnualReport2020foran
updateonourcorporategovernance.

Digitalisation 
Wearerespondingtothechangingneedsofclientsforthe
digitalisationofbankingserviceswiththeongoingexpan-
sionofourVP Banke-bankingclientportal,focusingon
transparencyandaccessibility.Newinteractionandmes-
sagingfunctions,forexample,allowforquickandsecure
communicationbetweentheclientandtheBank.

Digitaltoolssupportourclientadvisorsthroughtheentire
advisoryprocess.Variousinvestmentproposalscanbe
simulateddirectlyduringclientmeetingsandadjustments
canbemadetogether,makingtheprocesstransparent
andcomprehensive.Withtheintroductionofanewcockpit
forourclientadvisors,weareenablingasignificantincrease
inefficiencyinthehandlingofadministrativetasks.

Therestrictionsonface-to-facecontactduetoCOVID-19
furtherhaveenablednewdigitalsolutionsinclientadvi-
soryservicesandwehavebeenabletocontinueproviding
ourclientsindividual,personalconsultationsviavideocon-
ference.

Aswemoveforward,wewillcontinuetoengagewithour
employees,inparticularourclientadvisors,aswellasour
clientstoensurethatwecontinuetoseizedigitalopportuni-
tiesbothinourproductofferingandourbusinessactivities.

4.2.Socialchange(S)

Governance SocialEnvironment

Materialtopicscoveredinthissubsection:

Equalopportunitiesanddiversity

Employmentpractices

Philanthropy

Volunteering

ForVP Bank,amanagementapproachthatembracessus-
tainablecorporateleadershipplaysanessentialroleinits
overallsuccess.Leadershipforusmeansgoingbeyond
complianceandgoodgovernanceandalsoextends
beyondourproductoffering.Truesustainabilityincludes
thewell-beingofouremployeesandthecommunitieswe
operatein.Assuch,wearecommittedtocontinuously
improvingouremploymentpracticesandsocialconduct.

Our employees 
VP Bankprovidesmodernandappealingworkingcondi-
tions.Inaddition,motivationandhealthhaveanimpacton
individualperformanceandthereforewepromoteawork-
ingatmospherewhereallemployeesfeelcomfortableand
empowered.VP Bankencouragesitsemployeestodevel-
opandimplementtheirownideasandoffersthemtraining
andcontinuingeducationopportunities.

Equal opportunities 

Asof31December2020,VP BankGroupemployed990
people,161ofwhomwereclientadvisors.Theaverage
lengthofserviceatVP BankGroupremainedunchanged
atnineyearsattheendof2020.Inthereportingyear,an
averageofbetween20and30vacancieswereadvertised
permonth.Theemployeeturnoverratefor2020was6%
(previousyear:7.2%).

https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/50_Organisations-und-Gesch%C3%A4ftsreglement-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=67
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Employeesandmanagersarehiredaccordingtostrictquali-
ficationcriteria,regardlessofage,gender,sexualorienta-
tionornationality.VP Bankiscommittedtodiversityatevery
employeeandmanagementlevelandoffersallemployees
equalemploymentandpromotionopportunities.

Theevaluationofemployees’workperformanceisfairand
objective.Wheneverpossible,thoseonlong-termsick
leavearereintegratedintotheworkenvironmentandare
offeredprofessionalsupport.

Thetablesbelowprovidesthecurrentemployee
statisticsofVP BankGroup.Employeedatafortheentire
VP BankGroupisstoredinacentraliseddatasystem.
Authorisedpersonnelareabletoextractinformationand
generatereports.

Employee statistics

Total Men % men Women % women

Numberofemp-
loyees

990 600 61 390 39

Averageage 42.7 43.7  41.2  

Averagelengthof
service

8.9 8.7  9.1  

Employeeswith
permanentcon-
tracts

941 573 61 368 39

Employeeswith
temporarycon-
tracts

49 27 55 22 45

Employeesinfull-
timeemployment

766 535 70 231 30

Employeesinpart-
timeemployment

224 65 29 159 71

Table5

 
DiversityData

Total Men % men Women % women

Boardof
directors

8 5 63 3 38

Management
Level1

5 5 100 0 0

Management
Level2

25 24 96 1 4

Table6

Employee engagement 

VP Bankregularlyassessesitsperformanceasanemploy-
er.AcomprehensiveGroup-wideemployeeengagement

surveywasconductedin2019andapulsesurveyin2020
coveredthesametopics.Theaimwastoassessemployee
commitmentandsatisfaction,attractivenessasanemploy-
erandinclinationtorecommendVP Bank.Witharesponse
rateofover90%in2020,theresultsarerepresentativeof
employeesentiment.

Employeesmaintainedahighlevelofcommitmentwith
scoresabove80(outof100),whichwasalsothecasein
2019.Scoresinareasofsatisfactionandemployerrecom-
mendationwere70and76,respectively.Theyareslightly
lowerthanin2019,butstillremainabovetheacceptable
threshold.Theassessmentofemployerattractivenesssaw
thebiggestdeclinetoascoreof67(2020)from73(2019).

Someofthedeclineinthescorescanbeattributedtothe
uncertaintiesthatthecoronavirusposedandtheprocess
oftransformationtheBankisundergoing.TheGroup
ExecutiveandSeniorManagementareworkingtoidentify
measurestobetakenintheareasoftangibleworkactivi-
ties,suchasworkload,aswellasculturalaspects.The
resultsshowedconcernabouthowthecompanydeals
withchangeandtheoverallcompanystrategy,apoint 
wetookonboardinthedevelopmentofournewPeople
Strategyandwillcontinuetomonitorasweimplement 
ourStrategy2026andourSustainabilityPlan2026.

Our People Strategy 
Weknowthatonlyenthusiasticemployeeswillinspireour
clientsandthereforesupporttheachievementofthe
Groupgoalsfor2026.Toseizecurrentandfutureopportu-
nitiesofchangeandcontributetothesustainabilityofthe
financialsector,wehavedevelopedourPeopleStrategy,
whichiscomposedoffourcentralpillars(seefigure9) 

Talent management (excite talents)

VP Bankiscommittedtotheprofessionaltrainingof
internsintheareasofsalesandinformationtechnology.
Thisallowstraineestoputtheirknowledgeintopractice
andlaysthefoundationforfuturecareermoves.Forthe
Bank,thedevelopmentoftraineesthroughthecoopera-
tiveeducationalsystemcontinuestorepresentastrategi-
callyimportanttalentmanagementcomponent.Atthe 
endof2020,VP Bankwastraining15youngpeopleinthe
salesareaandfiveininformationtechnology.

In2020,thedevelopmentprogrammesforstudents(Sup-
portModel)anduniversitygraduates(CareerStart)were
furtherexpanded.Inordertoalsoofferopportunitiesfor
bachelor’sdegreegraduates,VP Bankhaslauncheda
BachelorGraduateprogramme.Attheendof2020,two
studentsparticipatedintheprogramme,fivegraduates 
intheCareerStartprogramme,andonepersoninthe
BachelorGraduateprogramme.Withtheseprogrammes,
VP Bankfostersnewtalenttoensuregrowthfromwithin.
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Employee development (grow for the future and love to 
empower)

“ManagementbyObjectives”(MbO)isakeypartofour
approachtoleadershipatVP Bank.Withourannualper-
formanceevaluationprocess,weensurethatthegoals 
oftheBankaresystematicallybrokendownacrossall
levelsoftheorganisation.Attheindividuallevel,corre-
spondinggoalsandprimarytasksareagreeduponwith
ouremployees.Attheendofthereview,managersagree
onaperformance-basedcompensation,takinginto
accounttheachievementofobjectives,fulfilmentofmain
tasksand,inparticular,compliancewithregulatory
requirements,internalregulationsandclient-specific
requirements.

VP Bankcontinuallyinvestsintheprofessionaldevelop-
mentofitsemployeesandmanagers.InLiechtenstein, 
26peoplecompletedajob-relatedcoursewitharecog-
niseddiplomaandanother38participatedincontinuing
education.Theyear2020wassignificantlyshapedby 
theinfluenceandimpactofCOVID-19.Ourmainfocus 
wassupportingouremployeesandmanagersinthenew
remoteworkingworldandwelaunchedvarioustraining

andindividualdevelopmentmeasuresonthetopicof
workingandleadinginthisdigitalworld.

Remuneration 

VP Bank’sremunerationpolicyprovidesabindingGroup-
wideframeworkforremunerationpractice,therebyensur-
ingthatVP Bankpersonnelarecompensatedaccording 
touniformguidelinesandthattheprincipleofequalpay
forequivalentworkissystematicallyapplied.VP Bank
Group’sremunerationpolicyandpracticesaresimple,
transparentandgearedtosustainability,whichincludes
environmental,socialandgovernanceaspects.Relevant
targetsareincorporatedintoeachemployee’sobjectives
accordingtotheirrole.Forexample,sustainabilityrisk
considerationsforclientadvisors.

Employee representation 

FreedomofassociationisguaranteedthroughoutVP Bank
inaccordancewithapplicablelegalregulations.Employ-
mentcontractsarenegotiatedmainlyonanindividual
basisratherthanthroughcollectivebargaining.

EmployeesinLiechtensteinandLuxembourgarerepre-
sentedbytheArbeiternehmervertretung(ANV),whichacts
asacontactpointforemployeestomediatewithregards
tovarioustopicssuchasdismissalsortheprotectionof
employeeinterests.Thisrepresents80%ofthetotalwork-
force.Allsuggestions,complaintsandpersonalconcerns
arehandledwiththeutmostdiscretionanddealtwithin
regularmeetings.TheworkoftheANVisbasedonthe
RulesofParticipation,adoptedbytheExecutiveBoard.
TheANVmustbeinformedandinvolvedbytheExecutive
Boardifthegeneralconditionsofemploymentaretobe
changedorifareductioninthenumberofemployeesis
planned.ThePresidentoftheANVandtheHRdivision
managementmeetregularlytoexchangeviewsoncurrent
HRtopics.BetweenVP BankandVPFundSolutions,ajoint
workscouncilrepresentstheinterestsoftheemployees 
ofbothcompanies.Theworkscounciliscommittedtothe
protectionandimprovementofworkingconditionsand
thepreservationoftheemploymentsituationsandjobs.

Supporting our communities 
Servingthepublicinterest,beinggoodneighboursand
givingbacktothecommunitiesweoperateinisamatterof
courseforus.Oursocialengagementisthereforeanother
avenuewherewepracticesustainabilityandputourvalues
intoaction.

Ourphilanthropicandvolunteeringefforts,likeallmaterial
topics,areregularlyreviewedbyourstakeholders.Fur-
thermore,theBoardofTrusteesoftheVP BankFoundation
ensuresgoodgovernanceandadherencetotheFounda-
tion’sstatutes.

Excite Talents 
We attract and retain 
exceptional employees 
by creating employee 
experiences that 
motivate and inspire.

Grow For Future
We know what unique 
skills our employees 
bring to the table and 
work to develop them 
in a variety of ways.

Love To Empower
Our leaders inspire 
and guide our emplo-
yees to use change 
as the basis for growth.

Connect to 
Collaborate
Our inclusive culture 
makes our employees 
feel welcome and 
encourages them to 
work together in a 
collaborative and agile 
manner.

Figure9
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4.3.Environmentalchange(E)

Governance SocialEnvironment

Materialissuesaddressedinthissubchapter:

ClimateChange

CleanEnergy

Environment

Resourceefficiency

TheParisAgreementhasmappedoutthepathahead 
tocombatclimatechange.Partiestotheagreementall
committedtobringingCO2emissionsdowntonetzero 
by2050.Governmentscansetthewheelsinmotionand
provideanappropriateframework.However,netzero
cannotbeachievedwithoutadeterminedeffortbybusi-
nessesandindividuals.VP Bankhasbeencommittedto
environmentalsustainabilityformanyyearsandhas
alreadysuccessfullyimplementedanumberofspecific
measures.Theyprovideasoundfoundationtoachieve 
ourgoalofCO2neutraloperationsby2026.

Ourstakeholdersagreeontheimportanceofthistopic
andhaverankedclimatechangeandresourceefficiency
astwoofourmostmaterialtopicsintermsofourbusiness
activities.Inordertoensurethatwestayontherighttrack
withourtargets,wewillregularlyconsultwithourstake-
holdersandmonitorourprogress.Formoreonourstake-
holderengagementprocess,goalsandmaterialtopics,
see  section2.

Clean energy and CO2 management 
VP BankGrouphasalonghistoryofusingrenewableener-
gy.AphotovoltaicsystemontheroofoftheGiessenbuild-
inginVaduzhasbeenprovidingenvironmentallyfriendly
energyfor25years.Theinstallationofanadditionalsolar
energysystemattheTriesenbuildingwascompletedin
2020.Othertechnologiesdeployedinsomeofouroffices
includeLEDlighting,motiondetectionlightingandvari-
oussourcesofrenewableenergies.

Philanthropy

TheVP BankFoundationsupportsprojects,institutions
andindividualswhoshowoutstandingcommitmentto
environmentalandsustainabilityissues.Itscentralgoal 
istopromotevaluesthatareoflastingimportanceto
society.

In2020,theVP BankFoundationmadegrantsofapproxi-
matelyCHF200,000.Majorbeneficiariesintheareaof
educationandsciencewere:theLebenswertesLiechten-
stein,myclimateandZukunft.lifoundations,thePrivate
UniversityinthePrincipalityofLiechtenstein(UFL)and
TechnoparkLiechtenstein.ThroughtheLichtblickevent,
donationswereprovidedto28charitableorganisations 
inLiechtenstein.Overall,distributionwasasfollows:

Figure10

3

2

4

1

Lichtblick donation distribution

1  Social & Society 34%
2  Education & Science 20%
3  Environment & 
     Sustainability 21% 

4  Art & Culture 25%

InadditiontothedonationsthroughtheVP BankFounda-
tion,VP BanksupportstheLiechtensteinischeGesellschaft
fürUmweltschutz.

Formoreonoursocialengagement,includingtheman-
agementapproachforourphilanthropicefforts,seethe
“Socialengagement”sectioninour AnnualReport
2020.

Volunteering 

TheVolunteeringDayprogrammewasinitiatedbyVP Bank
in2015andenablesitsemployeesinLiechtensteinand
Switzerlandtospendadaydoingvolunteerworkat
non-profitsocialservicesorganisations,trainingpro-
grammesorenvironmentalorganisations.

FormoreonourVolunteeringDay,seethe“Sustainable
businessactivity”sectioninour AnnualReport2020.

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=57
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=57
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=43
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Inordertoestablishabaselinetotrackourprogressover
thecomingyears,wecollectedthe2020energycon-
sumptiondataforourBankacrossalllocations.Atotal 
of4,418MWhofenergywasconsumed,ofwhich93% 
wasrenewableandonly7%camefromnon-renewable
sources.ThisresultedinCO2emissionsof119tonnes. 
Formoreinformationontheenergytypesandemission
factors,seeour Appendix.

Figure11

1

2

Total energy consumption 2020

1  Renewable 93%
2  Nonrenewable 7%

Total energy consumption: 4,418 MWh
Resulting CO2 emissions: 119 tonnes 

Thetablebelowprovidesinformationonourbusiness
flightsin2020andtheassociatedCO2emissions.We 
areprovidingthisdataintheknowledgethatitdoesnot
providearepresentativebaseline.TheimpactofCOVID-
19hasresultedinasignificantreductioninflightsand
correspondingCO2emissions.Inaddition,thisinformation
coversLiechtenstein,LuxembourgandSwitzerland.In
2021,weplantoworkwithourtravelagencytoextendthe
coveragetoallourlocations.

Airline kilometres CO2 emissions in tonnes

316,983 96

Table7

Environment and resource efficiency
Ourinternalenvironmentaleffortsnotonlyextendtoclean
energyandareductioninourCO2footprint.Wehavealso
putinplacestringentwastemanagementandresource-
efficiencysolutions.Partofthisisanincreasedfocuson
digitalisationandthereductionofourpaperconsumption.
Ourwastedisposalconceptensuresthatwerecycleand
reducewastewherepossible.Formoreinformationonour
resourcemanagementapproachinLiechtenstein,seeour
 AnnualReport2020.

AfurthermeasuretakenatVP Bankisourpartnership 
withDrink&Donate.Employeesreceiveareusableglass
bottle,thusreducingthedemandforindividualplastic
bottles.Thispartnershipalsoincludesdonationsfacilitat-
ingaccesstodrinkingwaterincommunitiesinTanzania.

Supply chain 
Allofthesuppliersweworkwithhavetocomplywithrele-
vantregulationsandinternationalstandards.Asignificant
portionofourprocurementisconsulting-andIT-related
andwethereforedonotfacethesamelarge-scalesupply
chainchallengesasotherindustries.However,wefollow
the“Avoid,reduce,recycle”ruleandgivepreferenceto
goodsthatareenvironmentallyfriendlyoraresuppliedby
environmentallycertifiedmanufacturers.Therewereno
significantchangestooursupplychainin2020.

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=58
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5. Disclosures

5.1.AbouttheReport
ThisReportiswritteninaccordancewithGRICore 
andSustainabilityAccountingStandardsBoard(SASB)
assetmanagementstandards.TheReportaddresses 
allmaterialtopicsanddisclosesourmanagement
approachforeach.Thescopeofindividualmaterial 
topicscanbefoundinthe definitiontableinsection2.
ThisReportcanbereadinconjunctionwiththeAnnual
Report2020foradditionalinformation.Linkstorelevant
policiesandstandardsareincludedinthisReportas 
wellaswherefurtherinformationisavailable.ThisReport
hasnotbeenexternallyverifiedandexternalassurance 
isforeseenforthenextreport.

ContactpointforquestionsregardingtheReportorits
contents:

Media & Investor Relations

VP BankLtd 
FelipeGomezdeLuis 
HeadofGroupCommunications&Marketing 
Aeulestrasse6 
9490Vaduz 
Liechtenstein

T+4232356522 
F+4232356620

corporate.communications@vpbank.com 
sustainability@vpbank.com

5.2.Appendix

Energy consumption
ThetablebelowprovidesthetypesofenergyandbasisforCO2emissionsestimationforeachlocation.

Location Source of energy and basis for emissions estimation

VPBCH Informationobtainedfromproviders

Electricity:generationisCO2neutral.91.3%renewable,7.8%nuclear,0.45%wastefromrenewablesource,0.45%waste
fromnonrenewable.5

Heating:20%biogas,80%naturalgas6;Emissionfactor:0.198kgCO2/kWh
7

ConsumptioninformationexcludesourofficesatTalstrasse62asdataisnotavailable,however,thisisasmalloffice.

VPBLU 100%hydroelectricity

VPBSG Informationobtainedfromprovider8

Electricity:averagegridemissionfactoris0.4085kgCO2/kWh.Fuelmixis95.6%naturalgas,2.8%renewable,1.2%coal
and0.4%dieselandfueloil

Cooling:Excludedfromtotalconsumptionasdataisnotavailable.

VPBVG Emissionsareestimatedsincenoemissiondataavailablefromprovider9.

Electricity:Generatedfromoilthatisshippedin.

VPBLI 100% renewable:82.3%hydropowerand17.7%solar

5http://www.fernwaerme-zuerich.ch/index_en.htm
6https://www.energie360.ch/de/energie-360/wissen/erdgas-biogas
7KlimastiftungSchweiz
8https://www.ema.gov.sg/singapore-energy-statistics
9https://cambioclimatico-regatta.org

mailto:corporate.communications%40vpbank.com?subject=
mailto:sustainability%40vpbank.com?subject=
http://www.fernwaerme-zuerich.ch/index_en.htm
https://www.energie360.ch/de/energie-360/wissen/erdgas-biogas
https://www.ema.gov.sg/singapore-energy-statistics
https://cambioclimatico-regatta.org/index.php/en/documents-and-tools/item/analysis-of-grid-emission-factors-for-the-electricity-sector-in-caribbean-countries
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5.3.GRIindex

GRI Standard Reference

Organizational profile

102-1 Nameoftheorganization VP BankAG

102-2 Activities,brands,products,andservices 2020SustainabilityReport:VP Bankataglance,page6; 
OurValuechain,page6

102-3 Locationofheadquarters 2020SustainabilityReport:VP Bankataglance,page6

102-4 Locationofoperations 2020SustainabilityReport:VP Bankataglance,page6

102-5 Ownershipandlegalform 2020SustainabilityReport:VP Bankataglance,page6

102-6 Marketsserved 2020SustainabilityReport:VP Bankataglance,page6

102-7 Scaleoftheorganization 2020SustainabilityReport:VP Bankataglance,page6

102-8 Informationonemployeesandotherworkers 2020SustainabilityReport:Employeestatistics,page21

102-9 Supplychain 2020SustainabilityReport:Supplychain,page24
2020AnnualReport:Suppliers,page41

102-10 Significantchangestotheorganizationandits
supplychain

2020AnnualReport:SegmentReporting,page86

102-11 PrecautionaryPrincipleorapproach 2020SustainabilityReport:Riskmanagement,page14

102-12 Externalinitiatives 2020SustainabilityReport:Membershipsandinitiatives,page11

102-13 Membershipofassociations 2020SustainabilityReport:Membershipsandinitiatives,page11
 

Strategy

102-14 Statementfromseniordecision-maker 2020SustainabilityReport:LettertoourStakeholders,page5

102-15 Keyimpacts,risks,andopportunities 2020SustainabilityReport:Keyrisksandopportunities,page14
2020AnnualReport:Coronaviruscrisismanagement,pages51–52;
RiskCommittee,page71;Riskmanagementpages111–130

Ethics and integrity 

102-16 Values,principles,standards,andnormsof
behaviour

2020SustainabilityReport:Governance,pages19–20
2020AnnualReport:CorporateGovernance,page63

102-17 Mechanismsforadviceandconcernsaboutethics 2020SustainabilityReport:Reportingofviolations,page19

Governance  

102-18 Governancestructure 2020SustainabilityReport:Sustainabilitygovernance,page13
2020AnnualReport:Organisationalstructure,pages14–17

Stakeholder engagement

102-40 Listofstakeholdergroups 2020SustainabilityReport:Stakeholderengagement,pages9–10
2020AnnualReport:Stakeholders,page40

102-41 Collectivebargainingagreements 2020SustainabilityReport:Employeerepresentation,page22

102-42 Identifyingandselectingstakeholders 2020SustainabilityReport:Stakeholderengagement,pages9–10

102-43 Approachtostakeholderengagement 2020SustainabilityReport:Stakeholderengagement,pages9–10

102-44 Keytopicsandconcernsraised 2020SustainabilityReport:Stakeholderengagement,page10

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=45
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=90
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=55
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=75
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=115
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=67
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=18
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=44
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Reporting practice

102-45 Entitiesincludedintheconsolidatedfinancial
statements

2020AnnualReport:SegmentReporting,page86;Principles 
underlyingfinancialstatementreportingandnotes,page102

102-46 DefiningreportcontentandtopicBoundaries 2020SustainabilityReport:Membershipsandinitiatives,page11;
Aboutthereport,page25

102-47 Listofmaterialtopics 2020SustainabilityReport:Materialtopics,pages11–12

102-48 Restatementsofinformation 2020SustainabilityReport:Aboutthereport,page25

102-49 Changesinreporting 2020SustainabilityReport:Aboutthereport,page25

102-50 Reportingperiod 2020SustainabilityReport:Aboutthereport,page25

102-51 Dateofmostrecentreport 2020SustainabilityReport:Aboutthereport,page25

102-52 Reportingcycle 2020SustainabilityReport:Aboutthereport,page25

102-53 Contactpointforquestionsregardingthereport 2020SustainabilityReport:Aboutthereport,page25

102-54 ClaimsofreportinginaccordancewiththeGRI
Standards

2020SustainabilityReport:Aboutthereport,page25

102-55 GRIcontentindex 2020SustainabilityReport:GRItable,pages26–27

102-56 Externalassurance 2020SustainabilityReport:Aboutthereport,page25

205 – Anti-corruption. relates to "Corruption and bribery" 

103 ExplanationofthematerialtopicanditsBoundary 2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Governance,page19
2020AnnualReport:RiskmanagementofVP BankGroup,pages114
and129–130

CodeofConduct,OrganisationsandBusinessRegulations,Articles
ofAssociation

Evaluationofthemanagementapproach 2020SustainabilityReport:Governance,page19

206 – Anti-competitive behaviour.  relates to "Fair business practices and integrity" 

103 ExplanationofthematerialtopicanditsBoundary 2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Governance,page19
2020AnnualReport:CorporateGovernance,page63
CodeofConduct,OrganisationsandBusinessRegulations,Articles
ofAssociation

Evaluationofthemanagementapproach 2020SustainabilityReport:Governance,page19
2020AnnualReport:CorporateGovernance,page63

207 – Tax. relates to "Corporate governance"

103 ExplanationofthematerialtopicanditsBoundary 2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Governance,page19

Evaluationofthemanagementapproach 2020SustainabilityReport:Governance,page19
  2020AnnualReport:Legislationandsupervisoryauthorities,page58; 
Principlesunderlyingfinancialstatementreportingandnotes, 
page102

GRI Standard Reference

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=90
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=106
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=118
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=133
https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/50_Organisations-und-Gesch%C3%A4ftsreglement-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=67
https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/50_Organisations-und-Gesch%C3%A4ftsreglement-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/50-Statuten-en.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=67
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=62
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=106
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=106
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302 – Energy.  relates to "Climate change", ”Clean energy" and "Environment" 

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Environmentalchange,pages23–24; 
Appendix,page25

2020AnnualReport:Businessecology,pages54–57

Evaluationofthemanagementapproach 2020SustainabilityReport:Environmentalchange,pages23–24

305 – Emissions.  relates to "Climate change" and "Environment"

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Environmentalchange,pages23–24
2020AnnualReport:Businessecology,pages54–57

Evaluationofthemanagementapproach 2020SustainabilityReport:Environmentalchange,pages23–24

306 – Effluents and waste.  relates to "Resource efficiency” and "Environment"

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Environmentalchange,pages23–24
2020AnnualReport:Businessecology,pages54–57

Evaluationofthemanagementapproach 2020SustainabilityReport:Environmentalchange,pages23–24

401 – Employment.  relates to "Employment practices"

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Ouremployees,pages20–22

Evaluationofthemanagementapproach 2020SustainabilityReport:Ouremployees,pages20–22

405 – Diversity and equal opportunity. relates to "Equal opportunities and diversity" 

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Ouremployees,pages20–21

Evaluationofthemanagementapproach 2020SustainabilityReport:Ouremployees,pages20–21

406 – Non-discrimination. relates to "Equal opportunities and diversity" 

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Ouremployees,pages20–21

Evaluationofthemanagementapproach 2020SustainabilityReport:Employeeengagement,pages20-21

GRI Standard Reference

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=58
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=58
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=58
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412 – Human rights assessments.  relates to "Human rights" 

103 ExplanationofthematerialtopicanditsBoundary 2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:TheInvestingforChangeinitiative, 
pages15–16;Governance,page19

Evaluationofthemanagementapproach 2020SustainabilityReport:TheInvestingforChangeinitiative, 
pages15–16;Governance,page19

413 – Local communities.  relates to "Philanthropy" and "Volunteering"

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Philanthropy,page23
2020AnnualReport:Socialengagement,page53

Evaluationofthemanagementapproach 2020SustainabilityReport:Philanthropy,page23

Material topic (not covered by reporting standards): Sustainable Investment

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:OurStrategy2026,page8; 
SustainabilityPlan2026,page9; 
Oursustainableinvestmentstrategy,pages15–18

Evaluationofthemanagementapproach 2020SustainabilityReport:SustainabilityPlan2026,pages9–10;
InvestingforChange,pages15–18

Material topic (not covered by reporting standards): Digitalisation

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:GreenCityBasket,page17; 
Digitalisation,page20

2020AnnualReport:Clientadvisory,page43

Evaluationofthemanagementapproach 2020SustainabilityReport:Digitalisation,page20

Material topic (not covered by reporting standards): Innovation

103 Explanationofthematerialtopicand 
itsBoundary

2020SustainabilityReport:Materialtopics,pages11–12

Themanagementapproachanditscomponents 2020SustainabilityReport:Innovationandimpact,page18

Evaluationofthemanagementapproach 2020SustainabilityReport:Innovationandimpact,page18

GRI Standard Reference

https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=57
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=47
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5.4.UNGlobalCompact

Principle Reference 

Human Rights

Principle 1: 
Businessesshouldsupportandrespecttheprotectionof
internationallyproclaimedhumanrights;and

2020SustainabilityReport:Materialtopics,page12;
Governance,page19;Supplychain,page24.

CodeofConduct

Principle 2: 
makesurethattheyarenotcomplicitinhumanrightsabuses. 2020SustainabilityReport:TheInvestingforChangeinitiative,

page15;Governance,page19;Supplychain,page24.
2020AnnualReport:OurSuppliers,page41

Labour

Principle 3: 
Businessesshouldupholdthefreedomofassociationandthe
effectiverecognitionoftherighttocollectivebargaining;

2020SustainabilityReport:Employeerepresentation,page22

Principle 4:
theeliminationofallformsofforcedandcompulsorylabour; 2020SustainabilityReport:Governance,page19

CodeofConduct

Principle 5: 
theeffectiveabolitionofchildlabour;and 2020SustainabilityReport:Governance,page19

CodeofConduct

Principle 6: 
theeliminationofdiscriminationinrespectofemploymentand
occupation.

2020SustainabilityReport:Materialtopics,page12; 
Equalopportunities,pages20–21

Environment

Principle 7: 
Businessesshouldsupportaprecautionaryapproachto
environmentalchallenges;

2020SustainabilityReport:Keyrisksandopportunities,page14

Principle 8: 
undertakeinitiativestopromotegreaterenvironmental
responsibility;and

2020SustainabilityReport:SustainabilityPlan2026,pages8–9;
Materialtopics,pages11–12;GreenCityBasket,page17; 
Supplychain,page24.

2020AnnualReport:OurSuppliers,page41

Principle 9: 
encouragethedevelopmentanddiffusionofenvironmentally
friendlytechnologies.

2020SustainabilityReport:Materialtopics,pages11–12; 
TheInvestingforChangeInitiative,pages15–16; 
Environmentalchange,pages23–24

Anti-Corruption

Principle 10: 
Businessesshouldworkagainstcorruptioninallitsforms, 
includingextortionandbribery.

2020SustainabilityReport:Materialtopics,pages11–12;
Governance,page19

CodeofConduct

https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=45
https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
https://www.vpbank.com/sites/default/files/assets/downloads/50_annual_report_2020_en.pdf#page=45
https://www.vpbank.com/sites/default/files/Broschueren_50_Code-of-Conduct_en.pdf
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